
01
Make resources
more accessible and
relevant. 

02
Create comprehensive
career pathways that
meet the needs of
businesses and
underrepresented
groups.

03
Revise job postings
to reach a greater
applicant pool—
emphasize skills
needed and ensure
it’s easy to review
and complete.

04
Invest in the
workforce behind
the workforce. 

05
Create new funding
models that make it
easier for service
providers to meet
the unique needs of
underrepresented
populations.

06
Create opportunities
for peer to peer
learning among
employers, workforce
developers, and
service providers.

07
Co-locate trusted
service providers with
workforce services to
more effectively
influence the support
providers to meet the
needs of under-
represented
individuals.

TASK FORCE RECOMMENDATIONS:
CROSS-CUTTING
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The following recommendations made by the Task Force on Talent First Economics span each of
the five groups of underrepresented workers examined through the 2023 Emerging Issues Forum.


